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SUMMER STAFF

JOB SKILLS AND FRIENDSHIPS THAT LAST A LIFETIME

Apply Online:
campfontanelle.campbrainstaff.com
Questions? Ryan Siver, Camp Director
rsiver@greatplainsumc.org
402-478-4296

SOME OF OUR ACTIVITIES:

Bible Studies Jumping Pillow
Praise & Worship Foam Party

Zipline Campfires

Pool Time S’more Making

Small Groups Water Games

Crafts

Bead Program
Relationship Building

Zorb Balls
Archery/Axe Throwing
Silly Songs

Hikes

SOFT SKILLS ACQUIRED WORKING AT CAMP:

Leadership College Credit or Internship
e decision making e Your work at camp could be eligible for
e supervision credits or count as an internship. We can
e behavior management work with your school to determine what
e being a role model options are available to you
Communication Professional Development
e working as part of a team e Receive training in CPR and First Aid :r
e living in community e Have the opportunity to become a
e teaching lessons and skills lifeguard
e Networking opportunities e Training sessions on working with children
with fellow staff and alumni. e Zipline, Rock Wall, and Archery Training

CAMP IS A REAL JOB!



Available Positions

NEW!!! Junior Staff (about 10 positions)

Explore a variety of staff positions at camp each week. Help facilitate
activities, serve meals, help with site clean-up, and more! Must be 16+ years
old.

Support Staff (about 8 positions)

Support staff encompasses kitchen staff (cooks and assistants), maintenance
staff, program assistants, etc. Work behind the scenes to make sure all of the
important parts of camp happen! Must be 16+ years old. Compensation
based on experience.

Camp Counselors (about 14 positions)

Lead a group of 8-10 campers throughout the week of camp. This includes Bible
studies, field games, morning and bedtime routines, team building, and more.
Build relationships with campers and fellow staff in an intentional Christian
Community. Must be 18+ years old. Starting compensation rate of $400 per week

Lead Team (about 6 positions)

This is a variety of positions established each summer based on need. This
includes but is not limited to, Health Coordinator, Activities Coordinator, Media
Specialist, Counselor Coordinator, Spiritual Life Intern/Worship Leader, and
Program Coordinator. Starting compensation based on position and
experience. Starting at $480 per week
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Counselor & Support 1%
Staff Training ) - . . L
e Zipline/Rock Wall First Aid/CPR Lifeguard Training
Lead Team Training Training (optional)

Training
Thurs. May 27 -
Fri. Jun 11th

Dates TBD Dates TBD Dates TBD

Time off & Lodging

You will receive a Thr break each day. Most weekends are off from Friday evening until Monday
Morning. There will be weekends with opportunities for extra days of pay.

Bunk rooms have twin-size bunk beds, bathroom/shower facilities, electricity, & AC. During
weekends staff have separate housing in dorm style rooms that include all of the above amenities.
Lead Team members also have separate housing from camper bunk rooms.

You’ll receive 3 meals a day. Wi-Fi, and laundry is available for you to use.
Counselors & Support staff receive a weekly rate (M-F) based on their experience and specific set of

skills. Bonuses are available for those that finish the summer in good standing or recruit other staff
who also finish in good standing.
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	SUMMER STAFF
	JOB SKILLS AND FRIENDSHIPS THAT LAST A LIFETIME
	SOME OF OUR ACTIVITIES:
	The mission of Camp Fontanelle is to provide intentional, Christian community in the beautiful setting of God’s creation.

	SOFT SKILLS ACQUIRED WORKING AT CAMP:
	Leadership
	College Credit or Internship
	Your work at camp could be eligible for credits or count as an internship. We can work with your school to determine what options are available to you

	Communication
	working as part of a team

	Professional Development
	Receive training in CPR and First Aid


	CAMP IS A REAL JOB!

	Available Positions
	NEW!!! Junior Staff (about 10 positions)
	Explore a variety of staff positions at camp each week. Help facilitate activities, serve meals, help with site clean-up, and more! Must be 16+ years old.

	Support Staff (about 8 positions)
	Support staff encompasses kitchen staff (cooks and assistants), maintenance staff, program assistants, etc. Work behind the scenes to make sure all of the important parts of camp happen! Must be 16+ years old. Compensation based on experience.
	Camp Counselors (about 14 positions)
	Lead a group of 8-10 campers throughout the week of camp. This includes Bible studies, field games, morning and bedtime routines, team building, and more. Build relationships with campers and fellow staff in an intentional Christian Community. Must be 18+ years old. Starting compensation rate of $400 per week
	Lead Team (about 6 positions)
	This is a variety of positions established each summer based on need. This includes but is not limited to, Health Coordinator, Activities Coordinator, Media Specialist, Counselor Coordinator, Spiritual Life Intern/Worship Leader, and Program Coordinator. Starting compensation based on position and experience. Starting at $480 per week


	Training & Employment Dates
	Thurs. May 27  -
	Fri. Jun 11th
	Dates TBD
	Dates TBD
	Dates TBD
	*Staff Training Begins May 27, Last Day of the Season is July 31st

	Time off & Lodging
	You will receive a 1hr break each day. Most weekends are off from Friday evening until Monday Morning. There will be weekends with opportunities for extra days of pay.
	Bunk rooms have twin-size bunk beds, bathroom/shower facilities, electricity, & AC. During weekends staff have separate housing in dorm style rooms that include all of the above amenities. Lead Team members also have separate housing from camper bunk rooms.
	You’ll receive 3 meals a day. Wi-Fi, and laundry is available for you to use.
	Counselors & Support staff receive a weekly rate (M-F) based on their experience and specific set of skills. Bonuses are available for those that finish the summer in good standing or recruit other staff who also finish in good standing.


